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Psychology careers
Psychology is one of the oldest scholarly faculties which are traced back to the fifth century. Also, it is quite influential in modern society as it has become an independent faculty that has independent and unique methods of research and logical theory. Ideas about the nature of human beings can be traced back to the fifth century when Greek philosophers with issues that affect human beings, just like the modern philosophers are trying to understand the problems in societies. There have been controversies over the field of psychology, as some scholars attribute psychology with modernity. Some say psychology started 200 years ago with the invention of writing, while others argue the field has been existing since the fifth century. Up to the 19th century, psychology was studied through the generalization of human experiences, intuiting, and speculating the nature of human beings. This changed with the invention of science, and philosophers started to applied scientific methods in the study of human nature. This has been described by developmental theories that trace the origin of psychology to the 5th century. These theories investigate the motives that motivate the behavior and thoughts of human beings (Brennan & Houde, 2017). 
Since the 19th century, psychology has employed precise and objective methods to investigate the nature of human beings after it separated its roots from philosophy. Science thus has played a key role in the development of psychology, in which it has enabled psychologists to study human nature with distinctive methods.  In the early 20th century, women, Jews, and African Americans faced numerous obstacles in their attempt to pursue careers in psychology and thus discouraged them from taking courses in psychology. Emergent theories have been used to explain the emergence of modern psychology (Lopez et al. 2017). For example, sociocultural theory. The purpose of this paper will be to address the challenges that women, Jews, and African Americans faced in their quest to acquire education and practice their careers in psychology.
In the early 20th century, universities and psychology colleges did not admit more than 15% of students in the school of psychology. This rule did not only affect Jews but also was applied to women and African Americans. As such, fewer Jews, African Americans, and women had access to education of psychology (Schultz, D & Schultz, S 2015). This affected the contribution of these groups in the field of psychology. Also, it meant that most of the people in these groups had no knowledge in psychology and other disciplines. Admission of few students in universities and colleges did not only apply in psychology faculty but also affected other faculties. Therefore, very few African Americans, women, and Jews had access to education. Limited access to educational facilities was a significant obstacle that women, Jews, and African Americans faced in their quest to pursue careers in psychology (Lichty & Palamaro‐Munsell, 2017).
Up to 1940, the United States of America had only four black colleges that admitted African Americans and allowed African Americans to take courses in psychology. Those admitted in the universities for psychology courses and any other courses were not allowed to live in the university in the campus accommodation facilities. This discouraged African Americans from acquiring higher education. This was also the case with Jews, and thus pursuing a career in psychology was difficult for them (Arnett, 2002).
Very few universities and business organizations employed African Americans, women, and Jews. Most of the businesses employed personnel that had acquired education in psychology courses and thus did not value employing Jews, women, or African Americans.  This was because women and black Americans were put in the same category, and thus many did not secure employment positions due to this discrimination (Landy & Conte 2016). Many people in these groups were discouraged from acquiring education as they could not secure employment. As such, they could not practice their acquired skills even if they received an education. Due to this obstacle, very few African Americans, women, and Jews pursued careers in psychology, and thus, there was a little contribution from them.
For many years, women, Jews, and African Americans were discriminated against in many areas. Mostly Africans Americans were valued as slaves, and thus they were provided with elementary education that did not allow then further their education and pursue careers in psychology. Jews were also discriminated against in school. Discrimination was also applied to women, and it is not one instance that women were denied admission to universities and colleges. Even those who were admitted were denied to graduate from their respective degrees that they had studied. The same applied to Jews and African Americans and thus did not pursue careers in psychology (Richie et al. 1997).
For years, women were not allowed to practice in academic jobs. This was also applied to Jews and African Americans. The only places that women were allowed to practice were in women colleges. Still, they practiced prejudice that did not allow women to enable the development of women in pursuing careers in psychology. These schools did not employ married women as they argued that married women could not manage to take care of their husbands while handling their duties in school. If women, Jews, and African Americans were able to acquire job positions, they were paid less as compared to others with the same qualifications and working at the same level (Schultzm & Schultz, 2015). This discouraged these groups from pursuing carriers in psychology, and thus they had little knowledge about the nature of human beings (Johnston, E., & Johnson, A. 2017). The result of these obstacles that these groups had limited access to education and thus contribute to the faculty nor acquire knowledge about the nature of problems that affected human beings. As such, populations represented by these groups remained to be discriminated against by the others and exploited, thus deteriorating their living conditions.
To overcome these obstacles that block Jews, women, and African Americans from pursuing careers in psychology, these groups started to agitate for equality in the provision of education and employment. Also, they began to agitate for better working terms and conditions free from discrimination or exploitation. In their quest for equality, African Americans, Jews, and women faced great resistance as the whites and men did not accept the idea. This has led to continued agitation for equality up to modern times. This led to the formulation of human rights to protect people from exploitation from others and ensure equality (Spector & Kitsuse 2017). 
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